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Graph 1 
Presents informa�on about board membership. There are currently 70 ac�ve board, with complete 
informa�on available for 26 boards and incomplete informa�on for 44 boards. Among the 636 total 
board seats, 586 are occupied while 50 are unoccupied. Furthermore, there are 696 pending 
membership applica�ons, with 419 recently submited and 277 submited more than six months ago. 

 

 

 

 

 

 

Graph 2 
Represents the trend of term expira�ons over the course of the past year, with the highest number of 
terms expiring in July and the lowest number in December. 

 



 
 
 
 

Graph 3 
Illustrates the distribu�on of members and applicants across different districts, iden�fied by their 
respec�ve district numbers. However, it does not provide informa�on regarding the number of 
applicants in each district. Please refer to Graph 7 for percentage value. 

 

 
 
 
 
 
Graph 4 
 

 

 

Provides informa�on regarding 
individuals who are either members or 
applicants and self-iden�fy as having a 
disability. For members 100% answered 
no. For applicants 89% answered no and 
11% answered yes. 



 

 

 

Graph 5 

 

 

 

Presents data on LGBTQ+. For Members 
7% prefer not to say, 89% do not wish to 
iden�fy as LGBTQ+, and 4% openly iden�fy 
as LGBTQ+. For Applicants 7% prefer not to 
say, 85% do not wish to iden�fy as 
LGBTQ+, and 8% openly iden�fy as 
LGBTQ+.  

 

 

Data on Ethnicity show among members, 
6% iden�fy as Hispanic, La�no, or of 
Spanish origin, 5% prefer not to say, and 
89% do not iden�fy as Hispanic, La�no, or 
of Spanish origin. For applicants, 4% 
iden�fy as Hispanic, La�no, or of Spanish 
origin, 5% prefer not to say, and 91% do 
not iden�fy as Hispanic, La�no, or of 
Spanish origin. 

 

Data on Gender status show among 
members 49% iden�fy as female and 51% 
iden�fy as male, and < 1% prefer not to 
say. For applicants, 45% iden�fy as female, 
52% iden�fy as male, 1% iden�fy as 
nonbinary, 1% prefer not to say, and 1% 
iden�fy as transgender. 

 



Graph 6 

 

 

 

 

 

 

Presents data on years of service on the 
Metro Boards and Commission. For 
members 20% served 1-2 years, 20% 2-3 
years, 9% 3-4 years, 10% 4-5 years, 41% 5+ 
years. For applicants 28% served 1-2 years, 
10% 2-3 years, 15% 3-4 years, 8% 4-5 years, 
39% 5+ years. 

 

 

 

 

 

Presents data on Race Group. For members 
1% American Indian, 3% Asian, 32% Black or 
African American, 5% Hispanic or La�no, < 
1% Na�ve Hawaiian or Pacific Islander, <1% 
Other, 58% White. For applicants 3% Asian, 
26% Black or African American, 3% Hispanic 
or La�no, < 1% American Indian, 1% Other, 
68% White. 

 



Graph 7 
Illustrates the distribu�on of members and 
applicants across various districts of 
residence. Among members, 5% reside in 
District 1, 2% in District 10, 5% in District 
11, 2% in District 12, 1% in District 13, 1% in 
District 14, 2% in District 15, 1% in District 
16, 3% in District 17, 5% in District 18, 5% in 
District 19, 1% in District 2, 2% in District 
20, 2% in District 21, 1% in District 22, 7% in 
District 23, 8% in District 24, 8% in District 
25, 1% in District 26, less than 1% in District 
27, 1% in District 28, 1% in District 29, 3% in 
District 3, 1% in District 30, 1% in District 
31, 2% in District 32, 1% in District 33, 7% in 
District 34, 2% in District 35, 2% in District 
4, 3% in District 5, 9% in District 6, 3% in 
District 7, 1% in District 8, 1% in District 9, 
less than 1% are Metro Employees, and less 
than 1% are Not Applicable. For applicants, 
4% reside in District 1, 2% in District 10, 2% 
in District 11, 1% in District 12, 3% in 
District 13, 2% in District 14, 1% in District 
15, < 1% in District 16, 8% in District 17, 4% 
in District 18, 8% in District 19, 1% in 
District 2, 3% in District 20, 4% in District 
21, 4% in District 22, 4% in District 23, 10% 
in District 24, 3% in District 25, < 1% in 
District 26, 1% in District 27, < 1% in District 
28, 1% in District 29, 4% in District 3, 1% in 
District 30, 1% in District 31, 2% in District 
32, 1% in District 33, 3% in District 34, 1% in 
District 35, 3% in District 4, 5% in District 5, 
5% in District 6, 5% in District 7, 1% in 
District 8, < 1% in District 9, < 1% are Metro 
Employees, and 2% are categorized as Not 
Applicable. 
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